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See Something, Say Something, 
Do Something

Joe McGuire, Ph.D. 
Emily Haas, Ph.D. 

Scott Bohm

Over the past few years, If You See 
Something, Say Something has 
become a mantra in this country .  

We hear it on the news, see it on television or 
take note of signs with this message posted 
in airports, shopping malls and other public 
places . This slogan has also been adopted 

Side by Side
In the mornin’, before the suns up.
In the evenin’, beneath the moon,
They will travel through the darkness,
Side by Side – Payin’ Dues.

 “Side by Side”
 Brother Trucker

I met my wife, Tania, in 1990 in 
Edinburgh, Scotland .  She was a 
beautiful, worldly princess from 

New Zealand and I was a gangly, raw 
construction worker from southwest 
Iowa .  We were both traveling and 
working our way around Europe . This 
chance meeting was the beginning of a 
life-long love affair and partnership that 
would take us around the world and 
back again .   

We traveled and worked our way 
around Europe together . Working in 
Scotland as a bricklayer laborer and 
bartender, in Greece as a dishwasher and 
hostess and in the Netherlands as tulip 
bulb counters . When the money ran out 
eight months into our travels and I had 
to return home, she stayed to work in 
London and saved enough to come live 
with me in Iowa (in my parent’s house) . 
Together we saved up enough money 
for our next adventure . We bought a 
VW Bus and drove to Alaska to try our 
hands at being lumberjacks . It was back-
breaking work but she worked as hard, 
or harder, than everyone else . She never 
complained about being cold and broke .  
When her visa expired, and our luck ran 
out, she returned to New Zealand and I 

(continued on Page 2)

for use by many businesses including some 
in the aggregates processing and heavy 
highway construction industries . 

The Presence of “See Something, 
Say Something” in Health and 
Safety Programs

Incorporating “If you see something, 
say something” into a company’s health and (Continued on page 4)

safety program, is a novel idea for getting 
all employees involved in day-to-day safety . 
It capitalizes on the idea that we are all our 
“brother’s keeper” by stressing our need 
to watch out for one another and, when 
someone does or is about to do something 
in an unsafe manner, we stop to discuss 

it .  In theory, when  
“If you see something, 
say something” is tied 
to safety, it should 
help companies reduce 
incidents, accidents and 
injuries on mine sites 
and related construction 
projects . 

Even though this 
slogan may be promoted 
on the job, employees’ 
perceptions of this 
initiative are unknown . 
Do employees feel this 
is a “tattle-tale” program 
where they are being 

asked to “police” the safety behavior of their 
co-workers?  Or, do they step up and “say 
something” when they “see something” of 
concern?  Research shows that employees 
sometimes see hazards or suffer what they 
believe to be minor injuries and do not tell 
their supervisors . In addition, (Ragain, 2016) 
found employees are good at documenting 
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Upcoming Events
(Click event for more information) went back home to Iowa .  We spent a year 

and 8000 miles apart . 
I spent that next summer working on 

the highway thinking about her and what 

she meant to me . That winter, I packed up 
my backpack and went to New Zealand 
to get her . We have been together ever 
since . We have had some hard times, like 
everyone else, but she has always stood 
with me and I have always stood with her . 

Working construction is a tough, tough 
lifestyle .  It’s long hours, time away from 
home and family and it’s very hard on 
relationships .  It takes a strong commitment, 
and a will to work together, to get through 

(Tales from the Road – continued from Page 1)

2018 Eastern Iowa APAI Golf Outing
Date: August 14, 2018
Location: Amana Colonies Golf 

Course, Amana, IA

2018 Western Iowa APAI Golf Outing
Date: August 28, 2018
Location: Majestic Hills Golf Course, 

Denison, IA

2018 Strategic Asphalt Committee 
Field Trip
Date: September 11-12, 2018
Location: NW Iowa with overnight in 

Sioux City

2018 APAI 63rd Annual Convention
Date: November 28 – 29, 2018
Location: West Des Moines Marriott, 

West Des Moines, IA

2018 IMPACT Leadership Conference
Date: September 12-14, 2018
Location: The Madison Hotel
Washington, D .C .

1st International Conference  
On Stone Matrix Asphalt (SMA)
Date: November 5-7, 2018
Location: Westin Peachtree Plaza 

Hotel, Atlanta, GA

2019 NAPA Annual Convention
Date: January 20-23, 2019
Location: JW Marriott Beach Resort, 

Marco Island, FL

2019 World of Asphalt
Date: February 12-14, 2019
Location: Indiana Convention Center, 

Indianapolis, IN

the long seasons . This article is a testament 
to both the men and women who work in 
our industry, and the men and women who 
carry the load at home, with family, and 
often another job .  It is the love and support 
of these wives, husbands and children 
that allows the hard work to continue, for 
deadlines to be met, for the extra effort that 
makes Iowa’s asphalt industry so great .

The opening verse of this story is from 
the song “Side by Side” written by my 
good friend Andy Fleming of the Brother 
Trucker band . He wrote the song about 
Tania and me .  My favorite verse of the 
song goes like this:

He smells like diesel, She kind of likes that
His tattered jeans stained with fumes.
It’s like he’s with her, doing laundry.
Something Simple, Sounds so good.

Tania has stood with me through 16-
hour days, tack-covered jeans, night work, 
late dinners, unemployment checks, rain 
days, and she has encouraged me in all of 
my efforts to move forward in our industry .  
She is a great mother to our son, Henry . She 
loves asphalt .  She is the foundation of my 
life, both spiritually and professionally . She 
is a great ambassador for the people who 

work in our industry 
and for all the people 
who support those 
who work in in our 
industry .  Thank you, 
Tania, and thank you 
to all of you who 
stand behind the 
women and men in 
our industry .  We love 
you .

She likes the smell 
of diesel .

I kind of like that .

Smoother is Better,

Bill Rosener

http://www.apai.net/products/2018-golf-outings__2018golf.aspx
https://amanagolf.com
https://amanagolf.com
http://www.apai.net/products/2018-golf-outings__2018golf.aspx
http://www.majestichillsgolf.com
http://www.apai.net/2018sacfieldtrip-apai.aspx
http://www.apai.net/2018sacfieldtrip-apai.aspx
http://www.asphaltpavement.org/index.php?option=com_content&view=article&id=871&Itemid=100204
http://www.asphaltpavement.org/index.php?option=com_content&view=article&id=1148&Itemid=100374
http://www.asphaltpavement.org/index.php?option=com_content&view=article&id=1148&Itemid=100374
http://www.asphaltpavement.org/index.php?option=com_content&view=article&id=1094&Itemid=1311
https://www.worldofasphalt.com
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APAI Summer Meeting Reinvigorates Attendees
The APAI 2018 Summer Meeting on July 19-20 was a 

refreshing two days of information, partnering and recreation . 
The event featured a “Partners Lunch” with presentations 
from special guests:  Director of the Iowa DOT, Mark Lowe; 
District 4 Engineer, Scott Schram; Scott County Engineer and 
2018 President of the Iowa County Engineers Association, Jon 
Burgstrum; and City of Dubuque Engineer and Past-President 
of the APWA, Jon Dienst . “I love the addition of the Partners 
Lunch,” said Bill Rosener, Executive Vice President of the APAI . 
“Our industry is built on a mutual respect with our local agencies 
partners, along with our partners at the Iowa DOT . This meeting 

helps strengthen our commitment to building quality roadways 
with all three levels of government .”

The luncheon was followed by a beautiful and informative trip 
to Round Lake Winery, a cruise on West Okoboji, and a delicious 
dinner under the stars with camaraderie being served as the main 
course .

Friday morning featured a round of golf at Emerald Hills for 
the APAI Championship .  The title was won handily by the team 
of Brad and Kendra Henningsen, Royce Fichtner, and Noel Schulz .

Thank you to all of our attendees, speakers and sponsors for 
making the 2018 APAI Summer Meeting Great Again!

The APAI would like to thank our 
sponsors for their generosity:

GOLD SPONSORS:
Bituminous Materials &  

Supply Co ., L .P .
Altorfer, Inc . and Ziegler Inc .  

“The Iowa CAT Dealers”

SILVER SPONSORS:
Jebro, Inc .

Roadtc, Inc .

BRONZE SPONSORS:
Construction Materials Testing

Flint Hills Resources, L .P .
Ritchie Bros . Auctioneers
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the unsafe behaviors they observe, but 
they are not as good at directly intervening 
in those unsafe behaviors . They are not 
stopping and effectively changing unsafe 
behavior when it occurs .  “When you 
consider that employees observe more than 
three unsafe acts a week on average – and 
12% of employees observe more than five 
unsafe acts each week – this is a legitimate 
concern” (Ragain, 2016) .

To illustrate, research has shown that a 
sense of powerlessness often keeps young 
workers from telling their supervisor 
about safety concerns (Tucker & Turner, 

2013) . Those involved in this study said 
they take a ‘wait-and-see’ approach, in 
hopes that other workers might notice the 
hazard or that the situation would resolve 
itself .  In addition, workers did not believe 
individually that they would have any effect 
on the situation .  When asked what would 
happen if they did not have co-worker 
support, one participant said, “You’d be 
alone and nothing would get done” (Tucker 
& Turner, 2013, p . 108) . However, if co-
workers share the same concerns about 
a hazard they are more likely to go and 
discuss it with their supervisor together .  

Even though this slogan may not always 
be acted upon, there is no doubt many 
companies have employees who stop their 
work and say something to a supervisor or 
co-worker when a hazard, issue or unsafe 
condition is observed .  In these cases, the 
situations are corrected to ensure no one is 
involved in an accident or injured on the 
job .  In an ideal world, every time a hazard 

or problem is identified, employees will 
stop work, say something or do something 
about it . Unfortunately, we do not operate 
in an “ideal” world and this does not 
always happen . The barriers which prevent 
employees from saying something are not 
all known nor understood . 

An Inquiry into The Barriers of 
Speaking Up

Previous research (Ragain, 2016), 
involving 2,600 employees, found only 
about 39% indicated they would intervene 
in hazardous situations they witness 

at work. We know 
employees generally 
take their responsibility 
for safety seriously . So, 
the question remains, 
when unsafe conditions 
or actions occur, why 
do workers say nothing 
approximately 61% of 
the time? Scace (2017) 
summarized Ragain’s 
research to highlight 
several things which 
may contribute to an 
employee’s unwillingness 
to speak up when they 
see something which is 
unsafe: 

• Pressure to Produce:  When employees 
feel pressure to produce they tend to 
block out everything around them and 
do not see the unsafe actions they or 
their co-workers may be taking to get 
the job done .

• Unit Bias: As a rule, employees, who 
see an unsafe condition or action, will 
wait to say something to a supervisor or 
co-worker until they finish the task on 
which they are working .

• Deference to Authorities:  As a rule, 
employees will not speak up to their 
supervisors or “the boss” .  

• Bystander Affect:  When there are 
more people around, the less likely 
an employee will speak up . In this 
situation, it is assumed someone else 
will help or speak up .

• Defensiveness:  This is the natural 
reaction we have when confronted 

about doing something wrong .  
Research reveals 28% of workers 
become defensive and 17% become 
angry when a co-worker points out an 
unsafe behavior .

• Stress:  If employees speak up, it has 
the potential to place them in a stressful 
situation with co-workers; therefore, 
they may not say something because of 
possible workplace and/or co-worker 
tension .  

• Rationalization: In cases where an 
unsafe action is observed, employees 
may rationalize not speaking up by 
saying “no one else has said anything, 
so it must not be a big deal .”

What was also surprising, about results 
of Ragain’s research, is that they did 
not fluctuate across different industries, 
countries and cultures . Based on their 
responses and previous research, one might 
ask whether initiatives like “see something, 
say something” are effective or if they are 
just another “flavor of the month”?  Every 
day, our employees see unsafe actions or 
conditions which, if brought up, could be 
stopped . However, because of the reasons 
listed above and causes outlined in other 
research, much too often nothing is said 
and the unsafe conditions or actions are 
not addressed .  Why do employees stay 
silent?  What keeps them from stepping up 
in these situations? 

Using Research to Help 
Understand and Mitigate 
Perceived Barriers 

Employees are provided with policies, 
procedures and best practices focused 
on keeping them safe while at work .  
But sometimes a company’s culture, 
unintentionally, allows employees to drift 
from a written policy or practice to one 
which is less restrictive or not followed .  
The written or verbal safety messages, sent 
out by companies, are generally helpful 
in guiding employee behavior; but in the 
actual workplace, an employee’s safety 
behavior may be different from what is 
desired and expected .  As a result, having a 
pulse on your organization’s current safety 
climate could provide valuable information 
into barriers to speaking up and taking 

(See Something, Say Something, Do Something, Continued from page 1)

(Continued on page 5)
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proactive steps to mitigate hazards in the 
workplace .

The National Institute for Occupational 
Safety and Health (NIOSH), from 2016 
to 2018, administered a series of safety 
climate surveys to employees in the mining 
industry .  Results from these surveys shed 

more light into this phenomenon and help 
us understand why workers do not always 
say something when they see something . 

External Pressures on the Job
First, previous research highlighted 

pressure to produce as a primary reason 
for employees not stepping up and saying 
something if hazardous situations or actions 
are observed . Forty percent of employees in 
the NIOSH study also indicated they felt 
impossible production pressures to some 
degree . One point of interest in these 
survey results is that, for those workers in 
their first few months on the job, they are 
more likely to feel less pressure . However, 
over time their perceived pressure to 
produce increases, particularly once they 
reach 6 years in their position . In this 
regard, workers with more experience in 
their job may be less likely to say something 
if they feel an increased sense of stress . In 
addition, data from the survey showed a 
positive correlation with workers’ risk-
taking behaviors . Specifically, as workers’ 
felt sense of pressure to produce goes up, 
so does their risk tolerance. 

In situations such as this, front-line 
leaders and co-workers must say something 
if unwanted safety behaviors, caused by not 

following policies and procedures, occur 
in the workplace .   Specifically, companies 
need to look at how a “see something, say 
something or do something” initiative 
is delivered to their employees .  To be 
successful, they must ensure supervisors and 
their teams truly understand what it means 

and know their 
actions are supported 
under all types 
of circumstances .  
Employees need to 
know and believe it is 
not about “snitching” 
on someone or being 
a “tattle-tale” nor is 
it about blaming or 
pointing fingers at 
members of their 
team .   It is about 
doing the right thing 
and taking care of 
one another . We tend 
to get hurt when 
we forget to do the 

little things, overlook some of the hazards 
associated with the tasks we perform or 
neglect to do things we know we should 
do .  Helping each other, by pointing these 
things out, might prevent someone from 
getting hurt or even worse . 

Insufficient Leadership
Case study research indicates that 

poor leadership can result in accidents 
or even fatalities as well as poor mental 
and physical health among employees 
(European Agency for Safety and Health 
at Work [EU-OSHA], 2012) .  Additional 
occupational safety and health advocates 
argue the importance of leadership as 
well . For example, in his article Becoming 
A Safety Leader, Tavenner (2007) 
discussed how successful programs push 
the responsibility for safety down into the 
organization and that, as responsibility for 
safety is pushed down, safety becomes a 
team effort .  Tavenner (2007) stated, “Safety 
is a team game that takes involvement from 
everyone .  Developing employees into 
safety leaders and fostering an action-based 
culture while pushing responsibility for 
safety down into an organization creates a 
team based approach that results in superior 
performance” (np) .  

However, employees cannot take 
responsibility for safety if they are too scared 
to say something . In the NIOSH survey, 
33% of hourly workers felt they could 
not question safety rules or procedures .  
Leaders, at all levels, will determine whether 
members of their team perceive they feel 
safe enough to speak up in their workplace .  
Supervisors, who believe their only role is 
to manage people, budgets, projects and 
meet production demands, will probably 
be less sensitive to listening to members of 
their team who might be inclined to point 
out unsafe conditions or behaviors in the 
workplace . Having employees who observe 
something and say something will not 
occur if leadership is lacking . 

Consistent Proactivity
Based on the research discussed, it 

seems that leadership is critical if we 
expect our employees to step up and 
say something when they see an unsafe 
behavior or condition . In a 2017 leadership 
seminar, a quote was offered by Kurt Uhlir: 
“Leadership comes from influence, and 
influence can come from anyone, at any 
level and in any role” . Therefore, when 
circumstances present themselves and 
someone must step up or take charge, each 
of us has the potential to become a leader . 
There are still opportunities that can be 
seized in the workplace to further develop 
leaders . For example, the NIOSH survey 
found that 14% of employees do not make 
suggestions to improve health and safety . It 
can be hypothesized these same employees 
do not speak up if they see something 
unsafe at work . Along the same vein, 11% 
of employees do not regularly report health 
and safety-related incidents, turning an eye 
to hazardous situations .  Strong leaders, 
who strive to develop individuals and teams, 
will generally have the skills required to 
foster the openness and security employees 
need to encourage them to speak up when 
they see an unsafe condition or behavior in 
the workplace…weak leaders will not have 
these skills .

Conclusions 
Developing an understanding of 

why employees do not speak up, when 
they see unsafe conditions or behaviors, 

(See Something, Say Something, Do Something, Continued from page 4)

(Continued on page6)
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APAI Welcomes New Members
APAI continues to add new members .  At their last Board Meeting, the Board of 
Directors elected one Associate Member and one Consulting Engineering Firm to 
the Association . Thank you to those who have helped recruit these new members .

Please welcome these new members and show your support for them, by contacting 
them and utilizing their services .  To find contact information for these members, go 
to http://www .apai .net/associate-members .aspx .

Collaborative Aggregates LLC 
manufactures, markets, and sells 
construction products and infrastructure 
materials adhering to the 12 Principles of 
Green Chemistry as practiced by Dr . John 
Warner and his staff of scientists at the 

Warner Babcock Institute for Green Chemistry . Their mission is to design, optimize 
and bring into widespread use a portfolio of high-performing, cost-competitive, and 
easy-to-use construction and infrastructure materials with dramatically improved 
human and environmental safety profiles .  Products are used in asphalt rejuvenation, 
moisture anti-strip additives, Warm Mix Asphalt Technology, and Restorative Seal 
Spray Application .  For more information concerning Collaborative Aggregates, 
L .L .C . go to www .collaborativeaggregates .com .

Kirkham Michael was founded in 
1946 in Omaha, NE and has evolved 
into a professional practice providing civil 

engineering, environmental, land surveying, and construction engineering services to 
public and private clients .  Kirkham Michael’s over 70 employees are professionals who are 
committed to providing quality, responsive, and professional services .  They are focused on 
their clients’ success and strive to exceed expectations with innovative and practical solutions .   
For full information about Kirkham Michael’s services, go to www .kirkham .com .

should encourage companies to develop 
educational practices aimed at improving 
employee involvement in workplace safety . 
Educational sessions, when developed, 
should focus on providing both front line 
leaders and employees, with the skills 
they need to effectively intervene when 
they observe something which is unsafe 
in their workplace . Improving employees’ 
knowledge in this area is important because 
(Ragain, 2016) found employees have a 
desire to speak up, but often choose not to 
intervene because they are not equipped to 
do so effectively . 

Employees in high-risk industries 
like road construction and mining should 
feel supported and encouraged to speak 

up when they see an unsafe situation or 
co-worker behavior . As a starting point, 
companies should consider conducting an 
evaluation of their safety culture, policies 
and best practices to see if they need to be 
updated or changed to allow employees to 
feel more comfortable speaking up if they 
observe an unsafe situation . If employees 
know they can approach their co-workers 
or supervisors and freely discuss safety 
concerns, without fear of retaliation or 
losing their jobs, positive changes in the 
culture and proactivity in the workplace 
will begin .

In addition to evaluating their safety 
culture, policies, best practices and skills 
of their leaders, companies must take time 

to evaluate how they educate employees 
about the need, intent and goals of all 
safety initiatives in which they expect their 
employees to participate . This educational 
process should include not letting our “ego” 
get in the way; being humble, stepping up 
and becoming a leader when circumstance 
require it .  Too often programs or initiatives 
are rolled out with little or no employee 
education and as a result, they generate 
minimal participation or just “go by the 
way-side” .  If employees are not provided 
with the “why” or given direction, they will 
not commit to following a program nor 
will they meet a company’s expectations .  
As Ragain said, “we need to stop assuming 
that it is only a matter of motivation and 
start addressing the real factors that keep 
employees from speaking up and doing so 
effectively” (2016) .

(See Something, Say Something, Do Something, Continued from page 5)

The full article was published in Rock 
Products Magazine, pg 112, August 2018 .

Dr. Joe McGuire is an Environmental Manager 
with CRH Americas Materials and has been 
in the industry for over 30 years working in 
the environmental and safety areas.  He has a 
Ph.D. in Education and is developing training 
materials for those in the industry to use.   He 
has provided information or training sessions 
for the construction industry associations in 
Iowa, Illinois, Wisconsin, and for National 
groups too.  He has published research articles 
extensively in industry trade magazines and 
journals and has published 9 training booklets 
dealing with safety and environmental topics.

Emily Haas, Ph.D. is with Human Factors 
Branch of NIOSH’s Pittsburg Research 
Division.  She studies organizational culture 
and risk management in areas specific to 
leadership in order to discover ways to strengthen 
the safety culture in mining workplaces.

Scott Bohm is Safety Manager for Hallett 
Materials.  He has worked in the Asphalt and 
Aggregates Production industries for more 
than 20 years. He has received numerous safety 
related certifications and is used throughout the 
company to train employees.   Bohm has been 
very active in developing educational materials, 
conducting research and evaluation of training 
processes.

http://www.apai.net/associate-members.aspx
https://rock.epubxp.com/i/1008221-aug2018
https://rock.epubxp.com/i/1008221-aug2018
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APAI Open Houses Shine with Innovation
The APAI staff and contractor members have had an eventful spring and summer with 

Open Houses in Keokuk, Tama and Hamilton Counties along with the City of Bettendorf .  
These projects highlighted the use of the High-Performance Thin Overlay (a .k .a . Hi-Pro) 
and the asphalt interlayer . More opportunities to see these innovative processes later this 
summer and fall .  Thank you to all of our host agencies and contractors for highlighting the 
innovative qualities of asphalt .  Click here for more pictures and videos .

http://www.apai.net/2018openhousephotogallery.aspx
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APAI Members
CONTRACTOR MEMBERS
Aspro, Inc ., Waterloo
Barkley Asphalt, Sioux City
Blacktop Service Company, Humboldt
Determann Asphalt Paving, L .L .C ., Camanche
Duininck Inc ., Prinsburg, MN
Fort Dodge Asphalt Company, Fort Dodge
Gee Asphalt Systems, Inc ., Cedar Rapids
General Asphalt Construction Company, 

Davenport
Grimes Asphalt & Paving Corp ., Grimes
Hansen Asphalt, Inc ., Iowa City
Heartland Asphalt, Inc ., Mason City
Henningsen Construction, Inc ., Atlantic
Illowa Investment, Inc ., Blue Grass
InRoads, L .L .C ., Des Moines
Kluesner Construction, Inc ., Farley
Knife River Midwest, L .L .C ., Sioux City
Koss Construction Company, Topeka, KS
Manatt’s, Inc ., Brooklyn
Mathy Construction Company, Onalaska, WI
 River City Paving, Dubuque
McCarthy Improvement Company, 

Davenport
Midstate Reclamation, Inc ., Lakeville, MN
Norris Asphalt Paving Company, Ottumwa
Oldcastle Materials Group
 Cessford Construction Company, LeGrand
 Des Moines Asphalt & Paving Company,  

 Ankeny
 Omni Engineering, Omaha, NE
L . L . Pelling Company, Inc ., North Liberty
Shamrock Construction Company, L .L .C ., 

Coralville
Tri-City Blacktop Inc ., Bettendorf
Valley Construction, Rock Island, IL
Western Engineering Company, Inc ., Harlan
W .K . Construction Co ., Middleton, WI

SUPPLIER MEMBERS
Bituminous Material & Supply Company, Inc ., 

Des Moines
Flint Hills Resources, Dubuque
Jebro, Inc ., Sioux City

AGGREGATE  
SUPPLIER MEMBERS
BMC Aggregates, L .C ., Elk Run Heights
Concrete Materials Co ., Sioux Falls, SD
L . G . Everist, Inc ., Sioux Falls, SD
Hallett Materials, Des Moines
Martin Marietta, Des Moines
Schildberg Construction Company, Greenfield
Wendling Quarries, DeWitt

ASSOCIATE MEMBERS
Akzo Nobel Surface Chemistry, Chicago, IL
Altorfer, Inc ., Cedar Rapids
Antigo Construction, Inc ., Antigo, WI
Astec, Inc ., Chattanooga, TN

Bargen Inc ., Mountain Lake, MN 
James W . Bell Company, Inc ., Cedar Rapids
Bitco Insurance Companies, West Des Moines
BOMAG Americas, Ridgeway, SC
Bonnie’s Barricades, Inc ., Des Moines
Burroughs Consulting Group, Hiawatha
Capital City Equipment Co ., Des Moines
Central Service & Supply, Inc ., Ankeny
Clarence Richard Company, Minnetonka, MN
Coleman-Moore Company, Des Moines
Collaborative Aggregates, L .L .C ., 

Wilmington, MA
Community State Bank, Ankeny
Constellation Energy, Dubuque
Construction & Aggregate Products,  

Des Moines
Construction Materials Testing, Des Moines
Corrective Asphalt Materials,  

South Roxana, IL
CWMF Corp ., Waite Park, MN
Cylosoft, Inc ., Ames
Denco Highway Construction, Mingo
Dynapac (Atlas Copco), Andover, KS
Donovan Enterprises, Inc ., Rockville, MN
J .D . Donovan, Inc ., Rockville, MN
Earthwave Technologies, Indianapolis, IN
Elite Flagging, Inc ., Cedar Rapids
Fahrner Asphalt Sealers, Plover, WI
Flagger Pros USA, L .L .C ., Ames
Arthur J . Gallagher, Des Moines
Gencor Industries, Inc ., Orlando, FL
Glendandy Marketing & Advertising, Ames
Go Big Promotions & Apparel, Des Moines
Hawkeye Truck Equipment, Des Moines
Heartland Outdoor Services, Grimes
Henriksen Contracting, L .L .C ., Grimes
Heuss Printing, Inc ., Ames
Holmes Murphy & Associates,  

West Des Moines
Housby / VOCON, Des Moines
Humboldt Manufacturing Company, Elgin, IL
Ingevity, North Charleston, SC
Iowa Parts, Inc ., Cedar Rapids
Iowa Plains Signing, Slater
Jerico Services, Inc ., Indianola
Jim Hawk Truck Trailers, Inc ., Altoona
Kwik Trip, Inc ., LaCrosse, WI
LMC Insurance & Risk Management,  

West Des Moines
Load King, Elk Point, SD
Logan Contractor Supply, Urbandale
Lube-Tech & Partners, Des Moines, IA
Manhole Adjustable Riser Company, Oskaloosa
Masaba, Inc ., Vermillion, SD
Merchants Bonding Company, Des Moines
Mid Country Equipment, Inc ., Fort Dodge
Midwest Tennis & Track, Denison
Missouri Petroleum Products Co ., L .L .C .,  

St . Louis, MO
Ron Monson and Sons, Britt

Murphy Tractor & Equipment Company, Inc ., 
Wichita, KS

National Minerals Company, Hastings, MN
Pacific GeoSource, Drain, OR
Pine Test Equipment, Grove City, PA
Purple Wave Auction, Manhattan, KS
Quality Striping, Inc ., Des Moines
Quality Traffic Control, Inc ., Des Moines
Quick Supply Company, Des Moines
Rexco Equipment, Inc ., Cedar Rapids
Ritchie Bros . Auctioneers, Medford, MN
Road Machinery & Supplies, Des Moines
Roadtec, Inc ., Chattanooga, TN
Sakai America, Inc ., Adairsville, GA
Save Our Sewers, Inc ., Cedar Rapids
Scott Van Keppel, Cedar Rapids
Soil-Tek, Grimes
Star Equipment, Ltd ., Des Moines
S .T .A .T .E . Testing, L .L .C ., East Dundee, IL
Tarmac, Inc ., Lee’s Summit, MO
Titan Machinery, Des Moines
Troxler Electronic Laboratory, Research 

Triangle Park, NC
TruBank, Des Moines
Unique Paving Materials, Cleveland, OH
Valley Distribution Corp ., West Burlington
Valley Environmental Services, Newton
Waste Commission of Scott County, Buffalo
Weiler, Knoxville
Wells Fargo Bank, Des Moines
Whitfield & Eddy Law, Des Moines
Wirtgen America, Inc ., Antioch, TN
Ziegler, Inc ., Des Moines
Zydex, Inc ., Morrisville, NC

CONSULTING ENGINEERS
Anderson-Bogert, Cedar Rapids 
Beck Engineering, Inc ., Spirit Lake
Bolton & Menk, Inc ., Ames
Calhoun-Burns Associates, West Des Moines
Clapsaddle-Garber Associates, Marshalltown
DGR, Rock Rapids
FOTH, Cedar Rapids
Fox Engineering Associates, Ames 
French-Reneker-Associates, Fairfield
HGM Associates, Inc ., Council Bluffs
I & S Group, Storm Lake
IIW, P .C ., Dubuque
JEO Consulting Group, Inc ., Carroll
Kirkham-Michael, Urbandale
Knight E/A, Ames
McClure Engineering, Clive
Shive-Hattery, Inc ., Cedar Rapids
Snyder & Associates, Inc ., Ankeny
Terracon, Cedar Rapids
Thiele Geotech, Inc ., Omaha, NE
Veenstra & Kimm, West Des Moines

AFFILIATE MEMBERS
Scott County Engineering, Davenport


